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401K Presentation Overview
Included is a setup example for multiple 401K plans with the following:
401K Pre-tax Contribution
401K Post-tax Contribution
401K over 50 Catch-up

401K Employer Match Group Limits




401K Processing Overview

Deferral Contribution Limits can be set that are monitored across all plans, both pre tax (401K)
and post tax (Roth)

Employer Match Limits can be set that are also monitored across all plans, both pre tax (401K)
and post tax (Roth)

An employer match is not required

The employer match will honor a per pay period limit and an annual limit across all plans, pre
tax (401K) and post tax (Roth)

A 401K Catchup will not be deducted until the combined contributions for all regular plans,
both pre tax (401K) and post tax (Roth), have met the set limit

If the limit is met during a pay period, the catchup will start to calculate in that same period




401K Setup Requirements for Multiple Plans

HR Defaults > 3 Screen
Multiple 401K Limits
401K Deferral Group Code
Total Contribution Limit Group Code
Annual Maximum Employer Match Limit Group Code

HR Maintenance > Description File
Employer Match Group Code
Catch-up Limit Group Code

HR Maintenance > Employer Match Group Code Maintenance
HR Maintenance > Employer Catch-Up Limit Group Code Maintenance

PR Maintenance > Distribution Master
Set up the H records for all plans

HR Maintenance > Benefit Master
Set up the Benefit Master records for all plans and link to the Group Codes
from the HR Defaults

HR Maintenance > Personnel Data
Enroll the participating employees




Step 1: Set up the HR Defaults

Admin > Application Installation > Setup Default Values > HR option > Screen 3

Note: In this illustration, the following has been set as an example.

15 000 PCs Anplicafion Insfallaion SYS530

401K Pre-Tax/Roth (Post Tax) Deferred Contribution Limit: This is the Limit for
all deferred 401K plans as set by the IRS for the current year

Human Resources Deferred Contribution Limit Group Code: The code (user defined) that will be
‘ N entered on the Benefit Master record(s) that are subject to this deferred
Multiple 401K Limits contribution limit
401K Pre-TaxRoth (Post Tax) Deferred Maximum Employee Salary for Contribution: The total compensation or
Contibuton Limt [ 18000 wage limit set by the IRS for the current year. No additional contributions,
Defered Coniuon i G e which includes both employee and employer, can be made once this wage
limit is met
Maximum Employee Salary for Contribution | 265000
(both taxable and noaxable) Percent of Contribution to Compensation: The total of all payments made by
Percentof Contbuton o Compensaon both Employee and Employer for all plans cannot exceed 100% of total
(o bl and ot compensation or 553,000 (Total Contribution Limit), whichever is lower. This
Total Contibution Lt s aeineg e LD
(bol axable and non-axable) Contribution Limit Group Code: The code (user defined) that will be entered
Contribution Limit Group Code on the Benefit Master record(s) for the defined plans that are restricted by the
Annual Masimum ER Match Limi %0 IRC Section 415 rulings, which includes both taxable and non-taxable plans
|bolhtaxap[eandnon-laxablle). Annual Maximum ER Match Limit: The annual limit for the employer match
Ancal aximum ER Neteh Lt Gioup Code [ 3| for all plans as defined by the company
Use hours worked when calculating Annual Maximum ER Match Limit Group Code: The code (user defined) that

401K exempton o local aves D will be entered on the Benefit Master records(s) for all plans with an ER Match




Step 2: Set Up the Group Codes

HR > Maintenance > Description File > Employer Match Group Code

Human Resources Description Master Maintenance HRP 10001 HRPMO6 - 2
Company Number: E
Division Number:

Description Type: |Employer Match Group Code

Description Code:

Employer Match Group Code

Human Resources Deseripion Master Maitenance Mode: Update HRP10002 HRPMOG -2

Description: ~ Employer Match Gro

0y Group Match




Step 2: Set up the Group Codes

HR > Maintenance > Description File > Catch-Up Limit Group Code

Human Resources Description Master Maintenance HRP10001 HRPMO6 - 2
Company Number: ~ [15 |

Catch-Up Limit Group Code Division Number: 0 |¢]

Description Type:  |Caich-Up Limit Group Code

Description Code: 452 | <]

Human Resources Descripion Master Maintgnance Mode: Update HRP10002  HRPMOG -2

Description: Cateh-Up Limit Group

Description:




Step 3: Employer Match Group Code Maintenance

HR > Maintenance > Employer Match Group Code Maintenance

Human Resources

Group Code Maintenance
Employer Match
Company Code
Division 0¢]

Description 401K Employer Group Match

Percent 100.00 Fixed Match E
ax

Mode: Update HRP225R1 HRPMO6 - 18

Description is

Info Mess ages

If Percent Select Value Can Not exceed 99

Employer Match
Company [j] Code
Division
Description l ]

Percent
Max

Fixed Match

[ o




Step 3: Employer Match Group Code Maintenance

HR > Maintenance > Employer Match Group Code Maintenance

For HR deductions assigned to this Group Code, these fields are used to determine the Employer
Match and the Contribution Limit, either percent or fixed.

Percent: This field determines the Employer match for an individual deduction by setting it to a
percentage of the Employee deduction.

Max or Fixed Match: These fields set the limit for the Employer contribution, for a group of
deductions, to a percentage of current period qualified earnings to be matched in any pay period,
Max, or a maximum dollar amount the employer will contribute in any pay period, Fixed Match.

Fixed Match is an optional field.

Any entry in the Fixed Match field will override any entry in the Max field. So, if both Max and
Fixed Match are entered, the Percent Max would be limited to the amount entered in the Fixed
Match field.

Leave blank for no fixed dollar pay period match.



Step 4: Catch-Up Limit Group Code Maintenance

HR > Maintenance > Catch-Up Limit Group Code Maintenance

Human Resources Group Code Maintenance Mode: Add HRP225R1 HRPMO06 - 18'

Catch-Up Limit

Company
Division
Description | Catch-Up Limit Group Code

Limit E

Human Resources Group Code Maintenance Mode: Update HRP225R1 ~ HRPMOG - 18

Cateh-Up Limit
Company | 15 Code 452

-

Division 0i¢

Description Catch-Up Limit Group Code

by the IRS




Step 5: Setup the PR “H” Distribution Records

Payroll > Maintenance 1 > Distribution Master

For this illustration, 3 records will be set up (Pre Tax, Roth Post Tax and Catch-Up)

Important: The Catch-Up Distribution record(s) must have a Distribution ID number that is greater than
any of the other plan records.

(See slides 25 and 26 if Catch-up Distribution records are not currently set up with the correct numeric

sequence)

Payroll Distribution Maintenance Mode: Update
Distribution Code: Distribution Number: 401 Deduction Type: 0
Description: [401K Pre Tax ] Accounts Payable
Account Numbers Vendor Number:
Liability: Vendor Location:
Expense: Company Number: Bs ]
Exempt Withholding Railroad Division Number:

Federal Taxes: RR T1 FICA §§: O Separate Invoice: O

State / Provinial WH Tax RR T1 FICA MC: O

SDI/ Canadian EHT RR T2 Pension: O [ Arrears Deduction: O

SUTA/CPP ul: | Auto Create: O

Worker's Comp ot ok =

Local Income Taxes:

Condition of Employment Deduction
Health Insurance Deduction
Other1
Other 2

Exclude from Garnishment Calc:

Do Not Use Department Sub-Account:

PRP22406

Previous

|| cna&Types ||




Step 6: Setup the Benefit Master Records

HR > Maintenance > Benefit Master > 15t Screen

Human Resources Benefit Master Maintenance
1 Benefit Number: 401

]

Descripion:

‘FMKDefenal-PmTax

= A

r0upMelching 401

‘ v
ReporngBeneft. 0| UritCost

Benei Type ‘

Benefit Value:

Value Description:

Ageto Use forCalulaion:

Fequeney Coce: -

U PWFirge: Include Commisson [

Rounding V][

Beneft Deducion Calculaton

Fied Aout Arears Dedueion Ameunt:

o o
PercentRate: Arears Deducion Petent:
Pereen Code Cloionieto. [ V|
or

ReguirHou Rale Pay Period Minimum:

et Hou Ret 1-Percent
OtherHour Rete:

GussPayCodes AR Gos :::Rc:;"g""‘ E

Marimum Kours: | I =

-Per Pay Perod v| )
AssoctedBene: 0 [¢] oy ]

Mode: Update HRPO2602

HRSS Benef Caegoy
Proider Phone Number
R Wt

Taxable:

Includein Gross:
Include in Net:
Includein 401K:
Frint on Check $tub:
Cost Distribution:
Cost Type:
Declining Deduction:
Union Number:
Union Code:

Table Code:

Table Qualfier
GTL Benefit:

QEQEDDDH““D

HRPGS - 3

Aok




Step 6: Setup the Benefit Master Records

HR > Maintenance > Benefit Master > 15t Screen

—_

Human Resoures Banefit Master Maintenance Mode: Update HRPO2802 HRPMOG - 3
|{Benetit humber: 401 i s Be e

e aming - Click OK 1 ignore ifucing 2 Group haten Code P

ield Must Be Enfered -
Descripton: i - lck OK b fgnorefusing & Group Mleh Coce
1K Defer - Pre Tax -
A
o Neling
v

ReprgBeet. 0| Uni ot HRSS B gy Ak
BerefitType: 2Dedcians V] UnicLini: [ Provide hone Number: 81447010 |

BenefitVale: Unito Mezsure: B Frovider Website:
Vaelesoigfor: | ach Masmu:

Ageo Use for aluation: Peod End Eulojee Waxinun:

Frequency Code: -Every pay peiod |V Percent of Wage: 00

Use W Fringe ot usng PO FingeBenef Icide Commisson ]

N

Beneft Deduction Caleation BeneftMateh Caleution Taable 0

Fie Amourt Anears Deduction Anount: Wath tis Benef: hcdeinGosss  []

o o EnpojeeDeducton: 0| Incude n et i

Percent Rate: Arrears Deduction Percent; Incude n 401K: 0

Pecen Code: Calon et Filw it

Cost Distribution:
u Maximum Code: 1-Percenlage V] B
. CostTye:

ReuarHou R Pay Period Minimum: Typo ! D

Overtime Hour Rate: Declinng Deducton: [

Ot Hour Rt Uontumber. [ |

GossPyCode: [Tl Fouty Giss CoAEghle: (] Urion Code: ]

FSA Code: .
Maximum Hours: S E Tale Code: EE]
PerPayPeiod ' % Tal Qualfer
Processing Sequence: 0
Assoied BenDed: O oot b1




Step 6: Setup the Benefit Master Records

HR > Maintenance > Benefit Master > 2" Screen

Humn Resources Benefit Master Maintgnance Mode: Update HRPO2603 HRPMOS -3

MOTK Deferral - Pre Tax

Benefit Number. 40 (Group Malching

Years of Service: 00

Hours of Senee: 0

Qualfing Age: )

Electon Periods

January:
February:

i

Jung: Enrollment Plans

uly:
August:
September:

Plan Required:
Plan Enrollment Limit:

Iy i S o S -
EII:I

December:




Step 6: Setup the Benefit Master Records

HR > Maintenance > Benefit Master > 2" Screen

Tax Deferred Group Code — the same value as the Deferred Compensation Limit Group Code
entered in the HR Defaults

Contribution Limit Group Code — the same value as the Contribution Limit Group Code entered
in the HR Defaults

Annual ER Max Match Group Code - the same value as the Annual Maximum ER Match Limit
Group Code entered in the HR Defaults

401K Group Match Code - the same value as the Employer Match Group Code set up in steps 2
and 3.

Note: Transfer to Benefit Number - can be used to identify another post tax benefit that
contributions can be rolled into once this defined compensation plan has exceeded either the
Tax Deferred 401K limits or the Contribution IRC 415 limits and the employee is still eligible to
continue contributing to a defined compensation plan.



Step 7: Enroll the Participating Employee

HR > Maintenance > Personnel Data > Employee Data > Benefit/Deduction

Human Resourees 401 Pre Tax — Code 401 BeneflDeduction Envolment Mode: Upcete HRP12801 HRPIOG -8
Soc Sty Nnber: 2222221 Emplye ane: B
G | Gedt | M | o | ool gt | comm | comtme (o] vt | Opoten | G || Eomet | b | G | oy [ gy | v | Lagepous|
il | eolets | WS | piort | Reees | e o | Sty | Silvemny | Sblod | Tenvamts | Temvanls | Tawy | U | VoG
Bt 01Kk PeTaGoup et Enroll the ing plans
Frequency Cod: ey py e DecuctonBenefitAmounls
St D oo Yeardo-ite Toale Rertaining
Bl oo Ee W
i : o —w
Dde el I
o Overies oiuns Pyt gatin
Aress edcion Anour Vendo N K
o Ve Loction 0
Areas et ot Conpay Nt ]
L I Uy I [
Rea o Rl lseioray Dedti: 0

Qvertime Hour Rate:

cted by the employee

OfherHour R
GossPyCode: Al Hou Goss




Step 5: Setup the PR “H” Distribution Records

Payroll > Maintenance 1 > Distribution Master

For this illustration, 3 records will be set up (Pre Tax, Roth Post Tax and Catch-Up)

Important: The Catch-Up Distribution record(s) must have a Distribution ID number that is greater than
any of the other plan records.

(See slides 25 and 26 if Catch-up Distribution records are not currently set up with the correct numeric
sequence)

Payroll Distribution Maintenance Mode: Update PRP22406 PRPM08 -7
Distribution Code: H Distribution Number: 403 Deduction Type: 0
Description: |ROTH POST-TAX ] Accounts Payable
Account Numbers Vendor Number:

Liability: [2500.00000.000 | <] Vendor Location:

Expense: [p100.00000.000  [<] Company Number: 5 ]

Exempt Withholding Tax Codes Railroad Division Number:

Federal Taxes: RR T1 FICA SS: O Separate Invoice: O

State / Provinial WH Tax RR T1 FICA MC: O

SDI/ Canadian EHT RR T2 Pension: O Arrears Deduction: 0

SUTA /CPP ul: O Auto Create: 0

Worker's Comp

Local Income Taxes:

Condition of Employment Deduction .
Exclude from Garnishment Calc:

Do Not Use Department Sub-Account:

Health Insurance Deduction
Other 1
Other 2

oo

Confirm th Selection!

Previous




Step 6: Setup the Benefit Master Records

HR > Maintenance > Benefit Master > 15t Screen

Beneft Master Maintenance

Human Resources
Benefit Number: 403
e
Destrpto:
401K Roth Deducton - Post Tax Deferal
(Group Matching
ol W
Value Description: :]
Ageto Useor Calclatin:
Feqency Coe
Use PN Fringe:
Beneft Deduction Calculation
Fired Amount:
or
PercentRat: [ W
Perent Co:
o
ReguarHou Rae;
Overtme Hour Rate:
Other Hour Rate
Gross Pay Code: 0+l Hourly Gross
Maximum Hours: @
Assecialed BenDet

Anears Deducton Amount:
or

Arear Dedution Perent, | 000

o

Percent of Wage:
Include Commission [ ]

o]

Rounding:

Benefit Match Calculation

| Include in 401K:

1-Percent

Pay Period Minimum:

COBRAEigh: [

Fh ot 0

RRSP Number ]
b

Processing Sequence:

Mode: Update HRPO2602

WRSSBeneftCaegery: | ¢
PovierPhoneMumber, 0|

Provider Website:

H

Taxable:
Include in Gross:
Include in Net:

Print on Check Stub:
Cost Distibution:
Cost Type:
Declining Deduction:
Union Number:
Union Code:

Table Code:

Table Qualifier:

GTL Benefi:

QEQDDDDHMD“

HRPMOG -3

Ak




Step 6: Setup the Benefit Master Records

R > Maintenance > Benefit Master > 2"? Screen

Human Resources Benefit Master Maintenance Mode: Update  HRP02803 HRPMO06 - 3

01K Roth Deduction - Post Tax Deferral

Benefit Number: 40 (Group Match 40 1 K R 0 PUR \: : ~ ad e 4 0 3

Eligibility Requirements 401KI415 Codes

o i gvvx|||mmm"m!mm!q\E\N\p i E'n3wmuumuuwzu3ugn3uEngu3uwzuumuunguEEE'EEECEEECEEECEEECEEECEEECE i
Y ' FY. [l H g “-thjij_ i i i g CEEECEEECEEECEEECEEECEE EEE"""'E EEE:EEE:EEECEEECEEECEEE"
‘ears of Service:  Tax Deferred Hﬁﬁp i i rre up Co

i il dum e ngng@zﬁi uNumm i i ey

Refer to Slide 15 Hours of Service: | Contributon Limit Group Code: “-;-;-;-;-;-;;;-;-::; ‘ -

ab Wﬂ fﬂﬁall Qualifying Age:

ot ey o

o o i e

.

'»"*EE'EEECE&\MM L
escri lﬂﬂ“‘ f the
i

N

401K/415 Codes

i iiiJiiiﬂEE:EEE:EEE:EEE:EEE:EEE:EEE:EEE:EEE:EEE:EEE:EE' L - A E -

e - ﬁfﬁﬁ
Election Periods Graduated Benefit Plans

Benefit Basis:
Effective Date: 01/01/2001 Rate Type:

I ::=5E;=;;;:.zia;!sﬂ!!!ﬂ!&m&\m\nlnmsﬂansw

June: Enroliment Plans

July: Plan Required:

|

August:
September:
October:
November:
December:

Plan Enroliment Limit:

I I I I




Step 7: Enroll the Participating Employee

HR > Maintenance > Personnel Data > Employee Data > Benefit/Deduction

Humén Resoures BeneftDeducton Enolment Mode: Update HRP{2401 HRPHIS -6

Sucl Sty unbe, 222:22
Gl | Gewd? | Aot
edcd | Menbests | iy S

opayPoet | ot | gty | Gt |Erplts | et | B | Gw | Rwy | ooy | b | Lot |
Silbwertoy | Stdelocal | TeminalinHis | Teminaionlis | Tranig UDG | VaoSikCmp

Bt 9 |
Frequency Co: DeductionBenefit Amounts
i Yoo Tobie Reniin
Bt Eapp
D Egop
Dde e
Cadaion it Hecous Pt Hegtn

Arers e Anou Ve e [

v Vet Pl

A ecin Pt Conpy e 0]

e N P
o
Regulr o Rt Dicretonary Deducion: i
et our et
ter Hour

GrogsPayCode: — DAIKout Gss




Step 5: Setup the PR “H” Distribution Records

Payroll > Maintenance 1 > Distribution Master

For this illustration, 3 records will be set up (Pre Tax, Roth Post Tax and Catch-Up)

Important: The Catch-Up Distribution record(s) must have a Distribution ID number that is greater than
any of the other plan records.

(See slides 25 and 26 if Catch-up Distribution records are not currently set up with the correct numeric
sequence)

Payroll Distribution Maintenance Mode: Update PRP22406 PRPMO08 - 7
Distribution Code: H istribution Deduction Type: 0
Description: [401K Pre-Tax Catch Up | Accounts Payable

Account Numbers Vendor Number:
Liability: [2506.00000.000 |<] Vendor Location:
Expense: n Company Number: E
Exempt Withholding Tax Codes Railroad Division Number:

Federal Taxes: RR T1 FICA SS: | Separate Invoice: O

State / Provinial WH Tax RR T1 FICA MC: (]

SDI/ Canadian EHT RR T2 Pension: | Arrears Deduction: O

SUTA/CPP [V]H D Auto Create: D

Worker's Comp Update Job Cost:

Local Income Taxes: |

Condition of Employment Deduction nclude In Benetivivage Cale:

Health Insurance Deduction Exclude from Garnishment Calc: (]

Other 1 Do Not Use Department Sub-Account: O

Other 2

Note ecords, this Confirm th Selection!
numb ax plans

Previous

| Ok




Step 6: Setup the Benefit Master Records

HR > Maintenance > Benefit Master > 15t Screen

Human Resources Beneft Master Mainfenence Mode: Update HRP02602
|{Benefit Number: 451

5 ]

Description:

Pre Tax Catch Up

r0up eohan L 401K P

)de 451

RepoingBevit: | UriCost: WS BenftCatgory: | ¢
Benet Type: 2Deditors V] Unit it 1 : ProvderPhonebumber, 0|
ol Untotbeasre. E | Podertebste: |
I m—
! Percentof Wage:
Use W Frnge: Include Conmisson ]
Rounging; D|

BeneftDeducton Calculton Beneftateh Calulton Taxble: 0
Fixed Amount; ‘Amears Deduction Amount: atof e Include in Gross: 0

or o Employee Deduction: = Include in Net: 0
PeruantRat: Arears DeuctonPerent; | 0100 Hatching Prcent = Includein 01K: 0
L Cludionbetut | V] PayPeiad o PamGekis

. Cosbuor: [ |
RigquirHou Rt Pay Period Minimum: Cost e D
Overtime Hour Rate: Declining Deduction: ~ []
Other Hour Ret: Union Number ]
GrossPayCote: (Ao Gross COBRAEigHe:  [] UrionCote: i
Maximum Hours: Foh Code: 0 Table Code g

i RRSP Nunber D Table Qualfier:
oy o 0| OTL Bt D

HRPMOG - 3

Ak




Step 6: Setup the Benefit Master Records

HR > Maintenance > Benefit Master > 2" Screen

Beneft Master Mainfenance

401K |

Human Resources
Pre Tax Catch-Up Deferral
Benefit Number: #1 (Group Match and Limt
Years of Service:
Hours of Service:

ElghiltyRequirements

Mode: Update HRPU2803

401KI415 Codes

December:

0
0
0
0
0
0
0
0
0
0
0
0

Beneft Basis:
Rate Type:

Plan Required:
Plan Enroliment Limt:

Oratute Bt s
[
[N
Eclen s
0

HRPGS - 3




Step 6: Setup the Benefit Master Records

HR > Maintenance > Benefit Master > 2" Screen

Tax Deferred Group Code - left blank as this is the Catch-Up benefit defined by the 401K Catch-
Up Limit Group Code.

Contribution Limit Group Code — the same value as the Contribution Limit Group Code entered
in the HR Defaults

Annual ER Max Match Group Code - the same value entered in the HR Defaults

401K Group Match Code - the same value as the Employer Match Group Code set up in steps 2
and 3

401K Catch-Up Limit Group Code - the same as the Catch-Up Limit Group Code set up in steps 2
and 3.




Step 7: Enroll the Participating Employee

HR > Maintenance > Personnel Data > Employee Data > Benefit/Deduction

oo de 451 BerfDeeonEnc Mig i HROLAY o
Sl ety i 21222
Gl | ot | Mt | Saivab | o | bt | Ot | CopTne [ComayPpm| ot | Domies | G |Epeos| momet | Bes | G | s | iy | b | agaesis |
el | Menesis | MiaySec | Ot | Rebwosh| Resme | SiapRees | SilMsoy | Sieny | Seloal | Tembaids | Temwinls | Teng | UG | Vaoom
Bothunber, 51 [C Enrol plans
Fey Coce DeeinBertAmans
Start D YearloDate Todate Remelning
Exd D B
Deiet Enplye
Dete et
Cldtin O ot Hegaton
A edcin Aot Ve e K
" Ve oo
At Dedcton Pt Congany ot ]
1GosY] T I T 0
o
Reguar our Rt Dl Dedcion 0
vt Har R In the Calculation O
OferHour R
GushyCole Mol Y




Step 6: Setup the Benefit Master Records

HR > Maintenance > Benefit Master > Prompt

System Prompt v . Benefit Master & B8 - 0
Benefit No TEXTFIELD Benefit Type Start Date Completion Date
. A
401 v | X .

401K Deferral - Pre Tax

401 _ 2 Prpgessing Sequence Numher, /49
Group Matching
402 401K Pre-Tax Deferral 2 Important: The fatch}dp distribution recqegls) must have a
Distribution ID number that is greater than any of the other plan
403 401K Roth Deduction - Post |, |t6?)a [records are already in M58 Bag do no

Tax Deferral Gr nce, then the Processing Sequence

er can be used to change

have a dist

Associated to 401K

Pre Tax Catch-Up Deferral 404 throug ch-Up 401K and
- Group Match and : v Roth Plans

435 RULTFUSL Tax CaitirUp r 4




Step 6: Setup the Benefit Master Records

HR > Maintenance > Benefit Master > 15t Screen

Human Resources Benefit Master Maintenance Mode: Update HRPO2802 HRPH0G - 3
[ Benet Number: 404

e
Destriptn: When processing the H records, payroll will look first to
RolhPstTa Dl the Processing ‘ b

ch Up

If it does not find on istribution Master
Number.
RpoingBeef: 0| UntCast L |
BeneﬁtType. Z-Deducmns Unit Limit: DI Provider Phone Number:
BenefitVale: 00 Untof easur: E | Provider Wb
Value Description: Match Maximun:
Ageo st for Calueon: EnplojeeMarimun:
Frequency Code Percentof Wage:
Use W Fringe: Nt usg P Fge Bnelt._ | Iciude Commision ] :
Roundig 0 fully review the required order for all ben

Bt educton Cleton BenefithatchCalcuiton e i
Fied Amount: 0 AnearsDeducton Amout; [T Wlchthis Benef: hodenGross:  []

or o Employes Deduction: D Include in Net: 0
Percent Rat: [ o Arears Deducton Pecen: | 000 alching Perent Includ n 401 i
Patnt Coce: LY Caldaton Netot; Pay oo Masiun; PintonChekSutz

_ Cotlbo. |
a Warimum Code:
! Cost Type:
Regular Hour Rate: 0000 p— .T.ype . D
Overtime Hour Rate: 0000 Declining Deduction: [
QOther Hour Rate: 0.000 Union Number:
GrossPayCode: (1Al Vags+ b Gs Ts COBRAEighe: [ Urion Code: ]
P Code: .
Maxinum Hours: 0 0 Tale Code: [0
ik Til Gl

AswcidetBnlet: K0« : O e 0




Questions




